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Terms and Conditions 
 
You will be appointed on Agenda for Change Terms and Conditions: 
 

1. Probationary Period 
 
New employees appointed to Bradford Teaching Hospitals NHS Foundation Trust covered by 
Agenda for Change Terms and Conditions (whether on a fixed term or substantive basis) are 
subject to a probationary period.  The length of your probationary period is dependent on your 
length of contract as detailed in the table below.  During this time, you will be required to 
demonstrate to the Trust your suitability for the position in which you are employed.  This 
period may be extended at the Trust’s discretion and is without prejudice to the Trust’s right 
to terminate your employment before the expiry of the probationary period.  If a decision is 
taken to terminate your contract of employment during or at the end of your probationary 
period, you will be entitled to a notice period in line with the statutory timescales, which for 
employees with less than one year’s service is one week. 
 

Length of Contract Probationary Period 

Substantive 6 months 

Fixed Term for 12 months or more 6 months 

Fixed Term for 6 – 12 months 3 months 

Fixed Term for less than 6 months 1 month 

 
Probationary periods do not apply to internal moves/transfers and promotions. 
 

2. Pension Scheme 
 
New starters to the Foundation Trust will be auto enrolled into the NHS Pension Scheme 
subject to qualifying criteria at the appropriate contribution rate.  Contribution rates can be 
found at www.nhsbsa.nhs.uk/member-hub/cost-being-scheme. 

                                                         
The employer contribution rate is 20.68%. 
 
Employees who are not eligible to join the NHS Pension Scheme will be auto enrolled into 
an alternative scheme subject to qualifying criteria. 
 

3. Annual Leave  
 
The leave entitlement for this job is *262.5* hours, pro rata (inclusive of bank holidays). 
 
The annual leave year runs from 1 April to 31 March.   
 
Your leave entitlement will rise to *277.5* hours, pro rata after 5 years NHS Service and to 
*307.5*, pro rata hours after 10 years NHS Service (inclusive of Bank Holidays). 
 

4. Health Screening 
 
The post is subject to a health screening, as appropriate to the post.   
 

5. Special Conditions 
 
The postholder may be required to work irregular hours on occasions in order to satisfactorily 
fulfil the requirements of the post. 
 

http://www.nhsbsa.nhs.uk/member-hub/cost-being-scheme


6. Sickness Absence 
 
Employees absent from work owing to illness will be entitled, subject to the conditions of the 
agreement and appropriate certification, to receive sick pay in accordance with the 
Department of Health Agenda for Change agreement (which may be varied from time to time 
by the NHS Negotiating Council).  For details of the sick pay scheme please access the 
“Agenda for Change” staff Terms and Conditions via the Department of Health Website 
www.nhsemployers.org , or the HR Pages of the Trust Intranet. 
 
 

 
 
The Foundation Trust is a NO SMOKING Employer 
 
Smoking will not be permitted on Foundation Trust premises and grounds, and there will be no 
provision made for employees who wish to smoke. 
 
General Data Protection Regulations 
 
All members of staff are bound by the requirements of UK Data Protection legislation and any 
breaches of the legislation or of the confidential nature of the work of this post could lead to 
dismissal. 
 
Disclosure and Barring Service 
 
Please note that this post may be subject to criminal records check from the Disclosure and 
Barring Service. 
 
For certain roles the check will also include information held on the DBS’s children and adults 
barred list, together with any information held locally by police forces that is reasonably 
considered to be relevant to the applied for post. 
 
 

http://www.nhsemployers.org/

