Cardiac Physiology

PERSON SPECIFICATION

Requirement Essential Desirable Evidence
Education and BSc Clinical Physiologyor |e SCST Application &
Professional equivalent e RCCP Documentation
Qualifications Demonstrate relevant post e BHRS/BSE accreditation

qualification experience e ILS/ALS
Demonstrates ability to e GCP
support junior and senior e Recognised teaching

members of staff
Evidence of ongoing
professional development

/assessing qualification
Mentoring qualification

Experience and

Demonstrable experience in

Experience with complex

Application & Interview

Knowledge a broad range of cardiac PCI, congenital diagnostic
physiological procedures, and interventional
such as ECG, Exercise catheterisation
Tolerance Testing procedures.
supervision, e Experience in the implant
Echocardiography, and follow-up of
continuous ambulatory implanted pacemaker
monitoring preparation and systems.
analysis, haemodynamic e able to independently
monitoring/recording during perform and report trans-
cardiac angiography and thoracic ECHO
electrophysiology studies, e Experience in research
pacemaker implant and
follow-up.
Personal Professional attitude, takes e Demonstrates leadership Application & Interview
qualities pride in work e Ability to learn from

Patient centred approach,
compassionate

Role model, open and honest
in communication and
delivers over and above what
is expected

Respectful to colleagues and
patients, respects diversity.
Works well within a team
Committed to professional
development of self and
team

successes and setbacks
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Cardiac Physiology

Skills and
abilities

Self-motivation

Open to change

Effective communication
skills (verbal and written)
Demonstrates adaptability
[flexibility and a positive
approach to challenges
Able to cope under pressure

Decision making and
problem solving skills

Application & Interview

Physical

Characteristics °

Good health record
Professional appearance and
compliance with policies
Ambitious and enthusiastic

Evidence of professional
development

Interview & References
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