Royal Free London NHS

NHS Foundation Trust

Locally employed doctor

Senior Clinical Fellow

Generic Work Schedule

Title & Grade: Senior Clinical Fellow (MT04)

Specialty: Anaesthetics

Employing organisation: Royal Free London NHS Foundation Trust

Exception reporting system: eRota (Allocate)

eRota Name: Anaes-POM(PACU) LED Apr 24

FULL SHIFT

Working pattern:

Rota Template:

Duties Summary

Your working pattern is arranged across a cycle length of 14 weeks and includes:

Duty Name Type Start | Finish | Days [Duration
A NWD Shift 7:30 | 17:30 10:00
B Long day Shift 7:30 | 20:30 13:00
night Shift 20:00 [ 9:00 13:00
Rota template
Week Mon Tue Wed Thu Fri Sat Sun

1 7:30 - 20:30 7:30 - 20:30
2 7:30 - 20:30 7:30 - 20:30
3 7:30 - 17:30 7:30 - 17:30 7:30 - 17:30 7:30 - 17:30
4 7:30-17:30 7:30 - 17:30 7:30 - 17:30 7:30 - 17:30 7:30 - 17:30
5 7:30 - 20:30 7:30 - 20:30 7:30 - 20:30
6
7 7:30-17:30 7:30-17:30 7:30-17:30 7:30-17:30 7:30-17:30
8 7:30-17:30 7:30-17:30 7:30-17:30 7:30-17:30 7:30-17:30
9 7:30 - 20:30 7:30 - 20:30
10 7:30 - 20:30 7:30 - 20:30
11 7:30-17:30 7:30-17:30 7:30-17:30 7:30-17:30
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12 7:30 - 17:30
13

14

7:30- 17:30 7:30-17:30

Average Weekly Hours of Work: 46.00

Your contract is a full-time contract 40 hours.

7:30-17:30

7:30-17:30

7:30 - 20:30 7:30 - 20:30 7:30 - 20:30

You will in addition be contracted for an additional 6.00 hours, making for total contracted hours of 46.00.

The distribution of these will be as follows:

Average weekly hours at basic hourly rate: 30.75

Average weekly hours attracting a 37% enhancement: 15.25.

Note 1: these figures are the average weekly hours, based on the length of your rota cycle, as required by
Schedule 2 of the Terms and Conditions of Service. These may not represent your actual hours of work in any

given week.

Note 2: for the purpose of calculating average weekly hours this rota has been assessed using a leave
entitlement of 40 days .This entitlement is the full time 12-month entitlement for annual leave (inclusive of 2

statutory days) plus 8 bank holidays.

Annual pay for role*

Basic Pay Nodal Point 4 40.00 £55,329.00
Pay for additional hours above 40 6.00 £8,299.35
Enhanced pay at 37% rate 15.25 £7,804.85
Weekend allowance <1in3-1in4 £4,149.68
On-call availability supplement NO £0.00
Total annual pay for this role: £75,582.87
Basic Pay Nodal Point 4 37.00 £51,179.33
Pay for additional hours above 40 0.00 £0.00
Enhanced pay at 37% rate 12.25 £6,269.47
<1lin3-1in
Weekend allowance 4@80% £3,319.74
On-call availability supplement NO@80% £0.00
Total annual pay for this role: £60,768.53
Basic Pay Nodal Point 4 32.25 £44,609.01
Pay for additional hours above 40 0.00 £0.00
Enhanced pay at 37% rate 10.75 £5,501.78
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NHS

<1lin3-1in
Weekend allowance 4@70% £2,904.77
On-call availability supplement NO@70% £0.00
Total annual pay for this role: £53,015.56
Basic Pay Nodal Point 4 27.75 £38,384.49
Pay for additional hours above 40 0.00 £0.00
Enhanced pay at 37% rate 9.25 £4,734.09
<1lin3-1in
Weekend allowance 4@60% £2,489.81
On-call availability supplement NO@60% £0.00
Total annual pay for this role: £45,608.39
Basic Pay Nodal Point 4 23.00 £31,814.18
Pay for additional hours above 40 0.00 £0.00
Enhanced pay at 37% rate 7.75 £3,966.40
<1lin3-1in
Weekend allowance 4@50% £2,074.84
On-call availability supplement NO@50% £0.00
Total annual pay for this role: £37,855.41

In addition to the above, you will also receive London Weighting (pensionable) of £2,162 per annum (pro-rata if

less than full time)

Should your contract be for less than 12 months, your pay will be pro-rated to the length of your contract.




